
 

 

Strategy Specialist  

Digital, Strategy and Customer Strategy and Planning 
 

Objectives  Drive and support the overarching strategic direction for TasNetworks 
 Deliver strategic and business planning support for each TasNetworks business unit/function 
 Help grow our people’s understanding of strategy, planning, and performance, and how their roles contribute to 

TasNetworks’ success 
 Provide meaningful insights from strategic and operational performance analysis to support business decision-making 
 Deliver our annual corporate planning obligations in accordance with shareholder guidelines and expectations 
 

Role Specific 
Accountabilities 

 Contribute to and support the annual strategic planning cycle, including research, analysis, and preparation of 
materials for Board strategy days and senior leaders’ workshops 

 Deliver high quality analysis and recommendations that inform the company strategy and business unit-specific 
strategic priorities and enterprise focus areas 

 Prepare insights on topics of strategic importance to the business and provide ad-hoc analysis and challenge on 
performance outcomes 

 Lead the business units’ business planning cycle to support delivering the company strategy, the corporate plan, and 
achieving KPIs, including working with business unit and function leaders and their teams 

 Produce comprehensive strategic performance reports for business unit leaders 
 Coordinate and drive the timely delivery of the annual Corporate Plan and associated strategic activities 
 Provide ad hoc financial modelling and business case development, as required 
 Any other duty or task as reasonably and lawfully directed by TasNetworks 
 



To be successful 
in this role 

 Tertiary qualification in Business/Commerce/Economics or significant experience at a high level in a similar role 
 Demonstrate our core competencies, which are central to all positions at TasNetworks 
 Strategic planning experience with a track record in contributing to and supporting business performance frameworks 
 Experience in monitoring the internal and external operating environments to inform and develop business strategy 
 Strong commercial acumen and financial modelling skills 
 Experience in performance metric practices, including monitoring and developing insights to inform management 

decisions and underpin organisational success 
 Ability to build and maintain effective partnerships across the business and with key external stakeholders to deliver 

results 
 Strong organisation and time management skills to manage concurrent and competing priorities 
 Ability to successfully manage change in a complex, diverse, and challenging environment 





Compliance 
Requirements 

 A satisfactory National Police Record check to confirm eligibility for the role 
 

Reports to:  Direct reports: Approved: 
Strategy and Planning Leader Nil May 2026 

 


