Position Description O | Poveringa

Bright Future

Head of Finance Business Partnering &

Control
Finance and Regulation Finance
Objectives Accountable for the leadership of a high performing finance capability aligned to TasNetworks key financial objectives

now and into the future. The role leads TasNetworks goal of maximising profit while balancing the need for safety,
reliability and affordability to customers

Accountable for the TasNetworks Finance governance and stewardship to meet financial regulatory and statutory
obligations

Influence and positively impact on TasNetworks success through partnering with executives & senior leaders
providing sound financial insight, decision-making support and financial management

Lead strategic business & financial initiatives from development through successful execution

Role Specific
Accountabilities

Lead a structured program to enhance TasNetworks financial maturity to deliver improved efficiency and value
Enhance finance business partnering capability & brand in providing sound financial insight, decision-making
support and financial management to achieve TasNetworks Strategic Objectives

Lead the implementation and compliance of Sustainability-related Financial Information and mandatory Climate-
related Disclosures.

Effectively manage senior external stakeholders including Dept of Treasury, Ministers office and Tasmanian Audit
office.

Lead financial, regulatory & management accounting as well as the revenue management, billing activities, and
accounts payable to support strategic planning and sustainable financial outcomes

Continuous improvement of Finance process and drive technology changes that enhance efficiency and
effectiveness.

Proactively escalate critical risks and issues to the appropriate decision points within TasNetworks and facilitate
resolution

Any other duty or task as reasonae and lawfully directed by TasNetworks »

TasNetworks and ”O“-



To be e |10+ years in a Business or Executive/Senior leadership role
e Tertiary qualifications in Commerce, Finance or Accounting or equivalent level of competence

SUCC@SSfUl In e Extensive experience in the establishment and management of a tax function, corporate finance, general accounting and
h- | reporting, management of fixed assets, allocation, monitoring, measuring and optimisation of capital in a related
this role industry

e Experience planning and leading strategic initiative programs and driving complex, large scale enterprise-wide projects

e Ability to influence and build credibility with stakeholders towards desired end results

e Excellent communicator in written and verbal form, ability to communicate effectively across all audiences, and
organisational levels

e A demonstrated understanding of the regulatory framework in which a Utility operates and the link between business
decisions and their impact on the regulatory outcomes.

e High level meeting facilitation and presentation skills

e Be responsible for the approval of deliverables and change requests within delegated authorities on behalf of the
business

e Actively role model Change Leadership providing coaching and support to the Executive, Leaders and team members
helping to bridge the gap between current and future state

e A high level of business acumen and commercial understanding
e Ability to build rapport and trust-based relationships, providing feedback, and driving results through people
e Extremely versatile, dedicated to efficient productivity
e Able to demonstrate the capacity to perform the inherent requirements of the role
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