Position Description O | roveing:

Bright Future

Corporate Cou nsel\

Governancd Legal Services
Ob t ° \Assist the Leader of your Team and the Head of Legal Services (HoF) in the efficient and effective provision of
jeC Ives independent legal advice (in a broad range of legal practice areas) across the TasNetworks Group.

e Further the interests of the TasNetworks Group, Legal Services function and your Team as a competent lawyer in the
organisation.

e Contribute to the delivery of the strategies of the TasNetworks Group, Governance Group and Legal Services, including
implementation plans, strategic risks & objectives, and risk appetite statement.

H ° \Deliver high quality and fit for purpose legal advice and education which is contextualised, risk calibrated, and
ROI@ SpeCIfIC outcome/customer focused.
Accountabilities e Achieve and maintain position as a competent lawyer within the business.

e Collaborate across the business (particularly within the functions to which your Team is a business partner) to deliver on
strategic objectives and manage risks.

e Create/protect value by delivering solutions to problems and creative approaches to achievement of objectives.
e Support the cost effective and timely delivery of external legal services approved by your Leader and/or HoF.

e Contribute to succession planning, knowledge uplift and management within your Team and broader continuous
'S improvement initiatives within the Legal Services’ function.

. e Contribute to the delivery of the strategy and any implementation plan for your area of responsibility.

e Build your industry/professional knowledge by accessing the latest thinking through forums, networks and thought
leaders, and maintain mandatory professional obligations and requirements.

e Preserve the independence of legal advice and effectively manage conflicts of interest in the provision of legal advice.

® Any other duty or task as reasonably and lawfully directed by TasNetworks.

4 ®

TasNetworks and gou,




To be e Practising Certificate in Tasmania or another Australian State or Territory.

. e Minimum of 1 year’s experience post-qualification experience as a lawyer.

successful in e Leadership: you assume responsibility to make decisions.

this role e You have excellent legal research and drafting skills.

e You are innovative, driven, adaptable and have a strategic and commercial mindset.

e You have a growth mindset and consistently seek feedback and make others comfortable with taking risks
and experimenting to improve over time.

e You have well managed delivery and performance.

e You have excellent interpersonal skills and team orientation.

e You contribute to the safety and wellbeing of other team members.

e You collaborate within your own Team and across the business to develop better ways of working.

e You are able to work with minimal supervision and manage and resolve legal issues with various
stakeholders (both internal and external).

e You can manage the competing demands of a large number of internal clients (and external
counterparties).
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